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invites
HR Practitioners, Administrators, Principals, Deans , School Owners, and Educators
toits

12t Natgnal Gonvention

Theme: Effective Talent Management -
The Strategic Key in Shaping the Future

August 31 to September 2, 2011
L’ Fisher Hotel, Bacolod City




August 31, 2011
3:00PM to 5:00 PM - Registration for Walk-in Participants

September 1, 2011

7:30AM to 8:30AM - Registration for Pre-paid Participants

8:31AM to 9:00AM - Opening Activities

9:01AM to 9:30AM - Welcome Address from the Bacolod City Mayor
Honorable Mayor Evelio Leonardia

9:31AM to 11:30PM - Keynote Address: Effective Talent
Management - The Strategic Keyi n

Shaping the Future
Mr. Gerry Plana, People Management

Association of the Philippines (PMAP)

11:31AM to 12:00PM - Fellowship

12:01PM to 1:00PM - Lunch/ Cultural Show

1:01PMto 2:00PM - Election of Officers

2:01PMto 3:30PM - Compensation Survey in Philippine
Schools: Sharing of Results
Dr. Bjulah Silva, University of Perpetual Help System

Join this year’s convergence of HR
Practitioners, Educators and School
Administrators in sharing best practices
through effective talent management that will
prepare schools in shaping the future!

September 2, 2011
8:00AM to 8:15AM - Recap of Day 1

8:16AM to 10:00AM - Building Workforce Competencies
through Bull's Eye Training and
Development Programs
Dr. Noel Racho, Miriam College
10:01AM to 12:00PM - Engaging People through Effective
Employee Relations and Positive Employee
Discipline, But Letting Go of Talents
When All Else Fails
Atty. Ulan Sarmiento Ill, Sarmiento Law Office
12:01PM to 1:00PM - Lunch/ Induction of New AASHPI Officers
1:01PMto 3:00PM - Attracting and Retaining the Right
People in Your Organizations
Dr. Edna Franco, Ateneo de Manila University
3:01PMto 4:30PM - Driving Schooals to Organizational
Excellence
through Intemal Critical Analysis,
Extemal Recognitions and Accreditations
Mr. Peter Laurel, Lyceum of the
Philippines University

At the end of this event, the participants will be exposed to the
latest trends and practices in effectively managing talent in
preparing schools for the future.

Particularly, the objectives of the convention are as follows:
1. Increase repertoire in attracting people.

2. Deepen knowledge on self-assessment and accredit  ation to
drive schools to organizational excellence.

3. Learn the effective strategies in training and d  evelopment of
people.

4. Maintain positive morale in engaging people thro  ugh effective
and positive employee relations.

5. Present the latest information on compensation s urvey in
Philippine schools.

6. Increase professional network of HR practitioner s and school
administrators.

"A leader’s job is to see possibility in people.”

-Carly S. Fiorina, Former CEO, Hewlett-Packard




